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Minimum Wages and the Poor:
Evidence on the Target Efficiency of the Obama Proposal

Abstract

Using data drawn from March Current Population Surveys, we examine the
effectiveness of minimum wage increases in alleviating poverty. Our results
show that state and Federal minimum wage increases between 2003 and 2007 had
no affect on state poverty rates. We then examine whether a newly proposed
Federal minimum wage increase from $7.25 to $9.50 per hour will be effective in
aiding poor workers, and compare its target efficiency to that of the last Federal
minimum wage increase from $5.15 to $7.25 per hour. Our simulations show that
the newly proposed increase will be even less well-targeted toward poor workers
than was the last increase. Only 11.0 percent of workers who would be affected
by the newly proposed Federal minimum wage increase are poor, compared to
15.1 percent from the last increase. We estimate that at an average employment
elasticity of -0.77, raising the Federal minimum wage to $9.50 per hour will cause
net monthly income losses for minimum wage workers. Taken together, our
results suggest that raising the Federal minimum wage is a poor anti-poverty
strategy.
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I. Introduction

Former president William Jefferson Clinton famously claimed: “It’s time to honor and
reward people who work hard and play by the rules...No one who works full time and has
children should be poor anymore,” (Clinton and Gore, 1992). This sentiment is widely shared by
Americans across the political spectrum. One popular strategy offered by policymakers to help
the working poor has been to increase state and Federal minimum wages (AP-AOL, 2006). As
part of a comprehensive anti-poverty strategy, U.S. Senator and 2008 Democratic Presidential
Candidate Barack Obama (D-IL) has proposed to increase the Federal minimum wage from
$7.25 to $9.50 per hour':

“Barack Obama believes that people who work full time should not live in

poverty. Before the Democrats took back Congress, the minimum wage had not

changed in 10 years. Even though the minimum wage will rise to $7.25 an hour

by 2009, the minimum wage’s real purchasing power will still be below what it

was in 1968. As president, Obama will further raise the minimum wage to $9.50

an hour by 2011...” (BarackObama.com, 2008, p. 3)

Despite the laudable goal of helping poor workers, there is little empirical evidence that
past minimum wage increases have been effective in reducing poverty (Sabia, 2008; Burkhauser
and Sabia, 2007; Neumark and Wascher, 2002; Neumark et al., 1999; Card and Krueger, 1995).
Two explanations have been offered for this finding. First, the historical relationship between
earning a low wage and living in poverty is weak and has become weaker and weaker over time
(Stigler, 1946; Burkhauser, Couch, and Glenn, 1996a, Burkhauser and Sabia, 2007). Second,
even among low-skilled workers who may be affected by minimum wage increases, such

increases might not raise household income. While an increase in the minimum wage may

increase incomes of some low-skilled workers who remain employed and do not have their hours

' The Obama minimum wage plan has support among a number of Democratic Senators, including Hillary Rodham
Clinton (D-NY) and Edward M. Kennedy (D-MA).



significantly reduced, others may lose their jobs or have their hours significantly cut, moving
them into poverty (Neumark and Wascher, 2002; Neumark et al., 2004, 2005; Sabia, 2008).

However, proponents of minimum wage increases continue to argue that minimum wage
hikes have few important employment effects across low-skilled industries (Addison et al., 2008;
Dube et al., 2008) and can, in fact, be effective in increasing incomes of some low-skilled
workers (Dube et al., 2008; Card, 1992).2 A flurry of state and Federal minimum wage hikes
were passed between 2003 and 2007, all with the promise of helping poor workers.” And the
new minimum wage plan advocated by Senator Obama is also promoted as an important anti-
poverty tool. Our paper seeks to examine the effectiveness of these minimum wage increases in
helping the poor.

Using data drawn from the outgoing rotation groups of the March Current Population
Survey, this study examines the effect of recent minimum wage increases on poverty, and
compares the target efficiency of the last Federal minimum wage increase from $5.15 to $7.25
per hour to the target efficiency of a newly proposed hike to $9.50 per hour. We find no
evidence that minimum wage increases between 2003 and 2007 affected state poverty rates.
Moreover, we find that the newly proposed Federal minimum wage increase, like the last, is not
well-targeted to poor workers. Only 11.0 percent of those who will be affected by the Obama
proposal are poor workers, an even smaller share than was the case with the last Federal increase
(15.1 percent). Sixty-two percent of beneficiaries of a $9.50 per hour Federal minimum wage
are second- or third-earners living in households with incomes over two times the poverty line,

and 41.0 percent live in households with incomes over three times the poverty line.

2 See, for example, Economic Policies Institute (2005), Fiscal Policies Institute (2006), and Bernstein (2007).
3 Between 2003 and 2007, 28 states raised their minimum wage above the Federal level, and in 2007, the Federal
minimum wage rose from $5.15 to $5.85 per hour.



At an average employment elasticity of -0.3 for minimum wage workers, we estimate
than nearly 1.5 million jobs will be lost if the Federal minimum wage is increased to $9.50 per
hour, including 178,000 jobs held currently held by poor workers. We estimate that at average
employment elasticities greater (in absolute value) than -0.77, the new proposal will cause net
monthly earnings losses for minimum wage workers. We conclude that an expansion in the
Federal Earned Income Tax Credit program would be a more target efficient anti-poverty

strategy.

Il. Literature Review

Poverty Effects. Several recent studies have examined the poverty effects of minimum
wage increases (see, for example, Card and Krueger, 1995; Addison and Blackburn, 1999;
Neumark and Wascher, 2002; Neumark et al., 2004, 2005; Burkhauser and Sabia, 2007; Sabia,
2008), and all but one have found that past minimum wage hikes had no effect on povelrty.4
These studies have generally taken one of two approaches. The first approach uses matched CPS
data and examines household-specific family income changes caused by minimum wage
increases (Neumark and Wascher, 2002; Neumark et al., 2004; 2005). These studies find that
some poor low-skilled workers who remain employed see their incomes rise and are moved out
of poverty due to minimum wage increases. However, other low-skilled workers lose their jobs
or have their hours substantially reduced as a result of minimum wage hikes, causing income
losses and increased poverty. On net, Neumark and Wascher (2002) find that low-skilled

workers are no better off and may, in fact, be made worse off by minimum wage hikes.

* The one exception is Addison and Blackburn (1999), who find that minimum wage increases reduce poverty
among junior high school dropouts. However, as Neumark and Wascher (2008) note in their forthcoming book,
junior high school dropouts are older and unlikely to have small children, whereas most anti-poverty efforts focus on
families with younger children.



A second approach, taken by Card and Krueger (1995), Burkhauser and Sabia (2007),
and Sabia (2008a), estimates the effect of state minimum wage increases on state poverty rates.
These studies also find no evidence that minimum wage increases during the 1980s, 1990s, and
early 2000s have significantly reduced poverty either among all individuals or among workers.
However, no studies in the literature have estimated the effect of minimum wages on state
poverty rates in the mid- to late-2000s, a period during which 28 states increased their minimum
wages above the Federal level, and the Federal minimum wage rose from $5.15 to $5.85 per
hour.

Employment and Hours Worked Effects. One explanation for the ineffectiveness of past
minimum wage increases in reducing poverty may be adverse labor demand effects.
Neoclassical economic theory suggests that minimum wage increases reduce the demand for
low-skilled labor, reducing employment and hours worked (see Stigler, 1946). Much of the
literature examining the employment effects of minimum wage hikes have focused on low-
skilled workers, usually teenagers and high school dropouts or on low-skilled industries, because
these populations are more likely to be affected by them.

Neumark and Wascher (2007) review over 90 studies published since the Card and
Krueger (1994; 1995) studies of the mid-1990s and conclude that there is overwhelming
evidence that the least-skilled workers experience the strongest disemployment effects from
minimum wage increases (see, for example, Campolieti et al., 2006; Campolieti et al., 2005;
Burkhauser, Couch, and Wittenburg, 2000a,b; Deere, Murphy, and Welch, 1995; Neumark,
2001; Neumark and Wascher, 1992, 2002; Neumark et al., 2004; Partridge and Partridge, 1999;
Currie and Fallick, 1996; Williams, 1993; Couch and Wittenburg, 2001; Sabia, 2008a,b,c).

Median employment elasticities range from -0.1 to -0.3, though a few studies have found



employment elasticities that are larger (around -0.8) for less-educated single mothers (Sabia,
2008a) and younger high school dropouts (Burkhauser, Couch, and Wittenberg, 1996b).

Recently, however, the debate in the literature about the presence of adverse employment
effects has been renewed by Dube, Lester, and Reich (2008) and Addison et al., (2008). These
authors argue that the identification strategy used in many national panel studies is flawed due to
unmeasured low-skilled employment trends across states. To better ensure common underlying
trends across treatment and comparison states, they use variation in minimum wages in
contiguous counties across borders for identification, and find no evidence of adverse
employment effects across low-skilled sectors. But this work is far from definitive. Other
studies that have examined low-skilled workers across sectors have found evidence of adverse
employment and welfare take-up effects even after controlling for unmeasured state trends (Page
et al., 2005; Sabia, 2008a; Sabia and Burkhauser, 2008).

Examining only employment effects, however, may mask full labor demand effects.
Firms may respond to minimum wage hikes by (i) reducing both employment and average hours
worked by employed teens, or (ii) increasing hours of retained workers to compensate for
reduced employment (Couch and Wittenburg, 2001; Neumark and Wascher, 2007). The
evidence on hours worked effects is mixed. Couch and Wittenburg (2001) and Sabia (2008c)
find some evidence that employment effects alone understate full labor demand effects, but Sabia
(2008a) and Sabia and Burkhauser (2008) find little evidence of conditional hours worked
effects.

Simulations of Distributional Effects. While adverse labor demand effects may help to

explain the ineffectiveness of past minimum wage increases in reducing poverty (Neumark and

Wascher, 2002; Neumark et al., 2004; 2005; Sabia, 2008c), another explanation may be poor



target efficiency. A series of studies by Burkhauser and Finegan (1989), Burkhauser, Couch, and
Glenn (1996), Burkhauser and Harrison (1999), and Burkhauser and Sabia (2007) have avoided
the controversies surrounding the magnitude of employment and hours worked effects of past
minimum wage increases and have instead focused on the target efficiency of proposed
increases. These studies assume no behavioral effects of the minimum wage, giving proposed
hikes their best chance to benefit affected workers. But even under the optimistic assumption of
no employment or hours worked effects, the authors find that few benefits are received by
workers in poor households, because most poor workers earn hourly wages higher than proposed
state or Federal minimum wages, and most workers who do earn minimum wages are second- or
third-earners that live in non-poor families.

One important critique of these simulations is that they overstate the benefits of minimum
wages to poor workers because they ignore employment effects. As the authors note, because
they assume zero employment elasticities, their simulations are likely upper-bound estimates of
the benefits to workers (Burkhauser and Sabia, 2007). And, in fact, a recent case study of New
York State (Sabia and Burkhauser, 2008) finds that when they account for the adverse labor
demand effects of the minimum wage, poor workers receive an even smaller share of a shrinking
pie of benefits.

The current study integrates and contributes to previous studies in the literature in several
ways. First, we extend the work of Burkhauser and Sabia (2007) by estimating the effects of
minimum wage increases from 2003 to 2007 on state poverty rates. Second, we examine the
target efficiency of Senator Obama’s current proposal to raise the Federal minimum wage from
$7.15 to $9.50 per hour, and compare the target efficiency of his proposal to the target efficiency

of the last Federal minimum wage increase from $5.15 to $7.15 per hour. And finally, while



previous simulations in the literature have assumed no behavioral effects of the minimum wage,
we simulate the distribution of benefits from the proposed minimum wage hike using a range of
employment elasticities from the literature. Specifically, we use these elasticities and workers’
wage rates to estimate individual-specific probabilities of job loss and expected net benefits from

the newly proposed minimum wage increase.

I11. Data and Estimation Strategy

Our analysis uses data drawn from the outgoing rotation groups of the March Current
Population Survey. We use the March CPS because it contains information not only on current
employment and wage rates, but also on household income and household size, which we use,
along household size-specific poverty thresholds, to calculate an income-to-needs ratio for each
worker. For example, in 2007, the poverty threshold for a household size of four was $20,650.
Thus, a household of four with total household income of $41,300 would have an income-to-
needs ratio of 2.0. Workers in households with income-to-needs ratios less than 1.0 are
classified as poor and those with income-to-needs ratios between 1.0 and 1.5 are defined as “near
poor.”

Information on individual wage rates and hours worked of workers comes from the
outgoing rotation group and are measured in the last week. For workers who report being paid
hourly, their wage rate is directly reported from their current job. For those who are not paid
hourly, wage rates are calculated as the ratio of weekly earnings to weekly hours in the past
week. Information on household income comes from the previous calendar year, so mapping

individual wages to the poverty status of the household requires the assumption that the income-



to-needs ratio of the household was the same in 2007 as it was in March 2008 (see Burkhauser,
Couch, and Glenn, 1996 and Burkhauser and Sabia, 2007 for a discussion of this issue).

Poverty Effects. To examine the effect of past minimum wage increases on state poverty
rates, we pool data from the March 2004 through March 2008 CPS and estimate a fixed effects
model similar to Card and Krueger (1995) and Burkhauser and Sabia (2007):

Pe=a+MW _ +X',0+0,+7, +& (1)

st
where Py is the natural log of the poverty rate in state s at time t, MWy is the natural log of the
higher of the state or Federal minimum wage’, Xy is a vector of state-specific, time-varying
socioeconomic controls including the unemployment rate for prime-age males aged 25-to-54, the
average adult wage for working individuals aged 25-to-54, the share of older (aged 55-to-64) and
younger (aged 16-24) individuals in the state population, a time-invariant state effect (o) and a
state-invariant time effect (1;). Because household income is measured in the previous year, the
sample used in the regression corresponds to calendar years 2003 to 2007. The key parameter of
interest in this model is ;. Thus, much of the identifying variation is coming from state
minimum wage increases.”

Simulations. To simulate the employment and distributional consequences of the newly
proposed Federal minimum wage increase as well as the last Federal minimum wage hike from
$5.15 to $7.25 per hour’, we follow Burkhauser and Simon (2008), Yelowitz (2008), and Baicker

and Levy (2008), who use estimates of employment elasticities from the minimum wage

literature to simulate the effect of pay-or-play health insurance reforms. This approach uses the

> If multiple minimum wages prevailed during the year, this variable is coded as the average minimum wage that
prevailed during the year, weighted by the share of their year each wage was in effect.

6 During this period, the following 28 states raised their minimum wages: AZ, AR, CA, CO, CT, DE, DC, FL, HI,
IL, ME, MD, MA, MI, MN, MO, NV, NH, NJ, NY, NC, OH, OR, PA, RI, VT, WA, and WI. The Federal minimum
wage rose from $5.15 to $5.85 per hour on July 24, 2007.

7 The Federal minimum wage rose again from $5.85 to $6.85 per hour on July 24, 2008, and will increase again to
$7.25 per hour in July 2009.



March CPS to identify the set of workers who are affected by a policy change. For the last
Federal minimum wage increase, we define these workers are those earning hourly wages
between $5.00 and $7.24 per hour in the March 2007 CPS, and for the new Federal minimum
wage increase, these are workers earning between $5.70 and $9.49 per hour in the March 2008
CPS.* For each simulation, we calculate an individual-specific probability of job loss:

pi:w|ei| (2)

W,

where FMW is the Federal minimum wage, w; is worker i’s current hourly wage rate and e is the
estimated employment elasticity that applies to worker i. The true employment elasticity that
should be applied to each minimum wage worker is unknown. We use a range of elasticities for
minimum wage workers that range from zero (Card and Krueger, 1995; Dube et al., 2008;
Addison et al., 2008), to “consensus” elasticities of -0.1 to -0.3 (Neumark and Washer, 2007), to
upper-bound estimates of -0.6 to -1.0 (Burkhauser, Couch, and Glenn, 1996b, Sabia, 2008a,
Sabia and Burkhauser, 2008). Thus, the distribution of job loss by income-to-needs ratio of
households will depend on (i) the share of minimum wage workers in each income-to-needs
category, (ii) the magnitude of the gap between the worker’s current wage and the new Federal
minimum wage, and (iii) the elasticity that should be applied to each worker. Total job loss is
calculated by summing the product of the individual probabilities of job loss and the population

weights attached to each worker.

¥ As discussed below, the Federal minimum wage in March 2008 was $5.85 per hour. Thus, we are taking a
conservative approach by assuming that workers earning hourly wages between $5.70 and $7.14 will be earning
$7.15 at the time the Obama plan is being considered in the next session of Congress in 2009. As in past
simulations (see Burkhauser and Sabia, 2007; Burkhauser, Couch, and Glenn, 1996; Burkhauser and Finesgan,
1989), we assume that workers earning hourly wages less than 15 cents below the current Federal minimum wage
are in the “uncovered” sector. Theoretically, workers earning wages greater than $9.50 per hour could benefit from
minimum wage increases if there are wage spillovers. But there is little empirical evidence that such spillovers exist
(see, for example, Sabia and Burkhauser, 2008).
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To simulate the expected net benefits of the minimum wage increase to each minimum

wage worker, we calculate expected net benefits for each worker as follows:

EB, = [1 _W e |](FMW -W; )H i [W e |]Wi H, 3)

i i

where H; is the usual monthly hours worked by worker i. The first term on the right-hand side of
equation (2) is the expected monthly earnings gains from a Federal minimum wage hike from a
retained job. The second term on the right-hand side is the expected earnings losses from a job
loss due to the minimum wage increase. Total net benefits for each income-to-needs category
are calculated by aggregating individual net benefits using earnings weights.

There are a number of simplifying assumptions needed to interpret the expression in
equation (2) as the expected net benefit to minimum wage workers. First, we assume that there
are no wage spillovers to workers earning more than the Federal minimum wage. This
assumption is reasonable given that there is little evidence in the existing literature that minimum
wages have important spillover effects (Burkhauser and Sabia, 2007; Sabia, 2008a, Burkhauser
and Sabia, 2008). Second, as in the simulation of job loss, we must make assumptions about the
employment elasticities that are applied to minimum wage workers. As above, we apply a broad
range of employment estimates from the literature to estimate employment and distributional
effects. Third, we assume that minimum wages have no effect on hours worked by retained
workers. Existing estimates in the literature tend to point to either no effects or only small
negative effects (see, for example, Sabia, 2008c; Sabia and Burkhauser, 2008); thus, we
conservatively assume no adverse hours worked effects. Finally, we assume that if a worker is
laid off, his monthly earnings are zero.

There are, of course, limitations to these simplifying assumptions. For instance, if

consumers face higher prices as a result of higher costs of producing goods and services
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(Aaronson and French 2006, 2007) or if our employment estimates are underestimated due to a
failure to capture lagged effects of minimum wage increases (Neumark et al. 2004; Burkhauser
et al., 2000a; Page et al., 2005; Baker et al., 1999; Campolieti et al. 2006), our estimates will
overstate the true benefits of the minimum wage. Moreover, if there are heterogeneous effects of
the minimum wage by poverty status, our simulations may mask other distributional effects.
While our assumptions are imperfect, incorporating estimates of the behavioral consequences of

past minimum wage increases will be an important improvement over past simulations.

IV. Results

Poverty Effects. Table 1 presents fixed effects estimates of the effect of recent minimum
wage increases on state poverty rates among 16-to-64 year-olds. In column (1), we find no
evidence that minimum wage increases between 2003 and 2007 affected overall state poverty
rates. While the sign on the estimate of 3, is negative, the effect is not statistically different from
zero and is, in fact, smaller than the estimate obtained by Burkhauser and Sabia (2007) in their
examination of the 1988-2003 period (-0.052 in column 1 of Table 7 vs. — 0.082 in column 4 of
Table 7 of their paper). When the sample is restricted to workers (column 2), which gives the
minimum wage its best chance to reduce poverty by raising incomes of low-skilled workers, we
still find no effect on poverty rates. In fact, the magnitude of the poverty elasticity (-0.020) is
even smaller.

When we define poverty more broadly—those with incomes falling below 125 percent
of the poverty line—estimates remain statistically insignificant and small across all individuals

(column 3) and workers (column 4). Finally, when we estimate poverty as those with family
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incomes below 150 percent of the poverty line (columns 5-6), the estimate of 3; actually
becomes positive, though still statistically indistinguishable from zero.

Taken together, the estimates in Table 1 suggest that recent minimum wage increases
enacted between 2003 and 2007 had no effect on state poverty rates, much like past minimum
wage increases (Burkhauser and Sabia, 2007). One reason for this finding may be adverse labor
demand effects, but another may be poor target efficiency. We now turn to exploring the
question of who would gain from the newly proposed Federal minimum wage increase to $9.50
per hour, and how this population compares to those who were affected by the last increase.

Who Will Benefit? Table 2 shows cross-tabulations of the wage distribution of non-self
employed 16-to-64 year-olds by the income-to-needs ratio of their households using the March
2008 CPS. Each column shows a different wage category and each row shows the income-to-
needs ratio of workers’ households. Workers who are expected to be directly affected by the
Obama proposal are those who earn between $7.25 and $9.49 per hour. However, in March
2008, when wage rates of workers are measured, the Federal minimum wage was $5.85 per hour.
The Federal minimum wage was increased to $6.55 on July 24, 2008 and will increase again to
$7.15 on July 24, 2009. We take a conservative approach and assume that workers earning
between $5.70 and $9.49 in March 2008 will be affected by the newly proposed Federal
minimum wage increase.” Those who earned less than $5.70 per hour are assumed to be in the
sector uncovered by the Federal minimum wage, such as tipped employees and restaurant

workers.

? Following Burkhauser and Finegan (1989), Burkhauser, Couch, and Glenn (1996a), and Burkhauser and Sabia
(2007), we assume that workers earning $0.15 below the Federal minimum wage—in this case, those earning hourly
wages between $5.70 and $5.84 per hour in March 2008—are working in jobs covered by the Federal minimum
wage and their wages simply reflect reporting error.

13



We see from Table 2 that a minority of workers will be affected by the newly proposed
Federal minimum wage increase. Only 17.7 of all workers in the United States earned hourly
wages between $5.70 and $9.49 per hour and stand to be directly affected by the increase, while
80.3 percent of all workers earn hourly wages of $9.50 per hour or more.

To assess how well the proposed Federal minimum wage hike will target poor workers,
we first examine the share of poor workers who stand to be affected by the new Federal
minimum wage increase. Just 4.4 percent of all workers live in poor households, but a
substantial percentage of poor workers (45.4 percent) earn hourly wages between $5.70 and
$9.50 per hour. Thus, many poor workers will be affected by the increase. But an even greater
percentage of poor workers (48.9 percent) already earn wages greater $9.50 per hour and will not
be directly affected by it.

In the final column of Table 2, we show the distribution of workers who earn between
$5.70 per hour and $9.50 per hour by the income-to-needs ratios of their households. We find
that only 11.0 percent of these minimum wage workers are poor. When near-poor workers are
also included (those workers living in households with income-to-needs ratios between 1.0 and
1.5), this number rises to 23.0 percent. However, 63.7 percent of minimum wage workers live in
households with incomes over two times the poverty line, and 42.5 percent live in households
with incomes over three times the poverty line. In sum, the descriptive evidence in Table 2
suggests that raising the Federal minimum wage to $9.50 per hour will not be a target efficient
anti-poverty tool because (i) many poor and near-poor workers already earn hourly wages greater
than $9.50 per hour, and (ii) most workers who do stand to benefit are not poor.

How does the target efficiency of the current Federal minimum wage proposal compare

to that of the last increase from $5.15 to $§7.15? Table 3 replicates Appendix Table A3 from
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Burkhauser and Sabia (2007) using the March 2007 Current Population Survey.'® In contrast to
the new Federal minimum wage proposal, a smaller share of poor workers were affected by the
last Federal minimum wage hike. Thirty-one percent of poor workers earned between $5.00 and
$7.24 per hour in 2007 compared to 45.4 percent of poor workers earning between $5.70 and
$9.49 in 2008. Thus, because the current proposal affects workers who earn higher wages, more
poor workers are affected.

When we compare workers who are expected to be affected by the Obama proposal to the
workers who were affected by the last increase, (final column of Table 3), we find that the
current proposal may be even less target-efficient than the last one. While 15.1 of those affected
by the last increase were poor, just 11.0 percent of those who would be affected by the current
proposal are poor. Like the last increase, the current proposal will largely affect workers in non-
poor households with incomes that are over two or three times the poverty line.

If those affected by the Federal minimum wage increases are not, in the main, poor, who
are they? Tables 4 and 5 present the demographic characteristics of those who are affected by
Federal minimum wage hikes. In Table 4, we find that 50.2 percent of those who will be
affected by the current proposal are not the high earners in their families (first three columns,
row 1). Moreover, an additional 23.4 percent are the high earner, but either have a family size
equal to one or have a family size greater than one but have no children. Just 11.1 percent of
those affected are unmarried females with children under age 18 living in the family, and only
5.8 percent are single fathers.

Compared to the last increase (final three columns of Table 4), the new proposal appears

to affect more high earners (49.8 percent versus 43.4 percent), but these high earners are more

' Burkhauser and Sabia (2007) used the March 2003 CPS. The March 2007 CPS is the latest annual March CPS
available when all workers faced a Federal minimum wage of $5.15 per hour. Note that a smaller share of workers
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likely to have no children or come from single-person families, and are slightly less likely to be
single mothers (11.1 percent versus 12.0 percent).

Table 5 compares the age distribution of those who will be affected by the new proposal
with those who were affected by the last. The evidence suggests that the new proposal will help
more older (aged 40+) workers (31.2 percent versus 23.8 percent), fewer teenagers (16.7 percent
versus 28.0 percent), and more non-whites (23.2 percent versus 21.8 percent) than the last.
However, as Tables 2 and 3 show, these workers are less likely to be poor or near-poor.

Taken together, the results in Tables 2, 4, and 5 suggest that, like past state and Federal
minimum wage hikes (Tables 1 and 3), the current proposal to raise the Federal minimum wage
to $9.50 per hour will not be well targeted to poor workers and, in fact, may be even less target
efficient than the last Federal increase.

Simulations. Poor target efficiency is one important reason why minimum wage
increases are ineffective at reducing poverty; adverse labor demand effects are another. In Table
6, we simulate expected job losses from the proposed Federal minimum wage increase. We
estimate that the proposed hike to $9.50 per hour will affect over 22 million workers (final row,
column 2), including 2.45 million poor workers and 2.66 million near-poor workers. To estimate
job losses, we calculate individual probabilities of job loss as described in equation (2) using a
range of employment elasticities from the literature. Columns (3) and (4) present estimates of
job losses by income-to-needs ratios of households using “consensus” estimates in the literature
(Neumark and Wascher, 2007), while columns (5) and (6) present simulations using upper-bound
estimates of -0.6 and -1.0. Lower-bound elasticity estimates imply job losses of 489,000 to 1.47

million, while upper-bound estimates imply job losses of 3 to 5 million.
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Interestingly, the share of job losses suffered by workers in poor households (12.1
percent; column 7, row 1) is slightly larger than the share of minimum wage workers who are
poor (11.0 percent). This is because relative to non-poor minimum wage workers, poor
minimum wage workers are more likely to earn wages further below the proposed Federal
minimum wage, thus leading to a higher probability of job loss. Moreover, it may be that
employment effects for poor minimum wage workers are greater than employment effects for
non-poor workers (see, for example, Sabia, 2008a). If this is the case, then our estimates may
understate the adverse employment effects for poor workers.

The magnitude of simulated job losses from the current proposal are much larger than
from the last increase, because the last increase affected far fewer workers (see Table 7). Using
an employment elasticity of -0.3 for minimum wage workers, we simulate that the last Federal
minimum wage hike from $5.15 to $7.25 will, when fully implemented, reduce employment by
approximately 391,500 jobs. However, in contrast to the current proposal, the last increase did
not yield higher percentage job losses among poor workers than the percentage of minimum
wage workers who were poor.

While job losses are certainly possible and, perhaps, probable given the consensus of
existing empirical evidence (Neumark and Wascher, 2007), net income gains are still possible if
adverse employment effects are sufficiently small. But are the gains from minimum wage
increases received, in the main, by poor workers, as proponents expect? In Table 8, we simulate
the expected monthly benefits from the proposed Federal minimum wage hike to $9.50 per hour.
Column (1) shows the distribution of monthly benefits assuming no behavioral effects of the
minimum wage, as was assumed by Burkhauser and Finegan (1989), Burkhauser, Couch, and

Glenn (1996b), and Burkhauser and Sabia (2007). If no minimum wage workers are laid off and
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none have their hours reduced, the minimum wage increase is simulated to yield $4.2 billion in
monthly benefits. This estimate can be considered an upper-bound estimate of benefits, given
our optimistic behavioral assumptions. However, even under these assumptions, just $445
million of these benefits (10.6 percent) will be received by poor workers (column 2) and 22.3
percent of the benefits will be received by workers in poor or near-poor families. Nearly sixty-
two percent of the benefits will be received by workers in households with incomes over two
times the poverty line, and 40.9 percent will be received by workers in households with incomes
over three times the poverty line. Thus, even under optimistic assumptions of zero employment
elasticities (Card, 1992; Card and Krueger, 1994; 1995; Dube et al., 2008 Addison et al., 2008),
only a small share of the benefits will be received by poor workers.

In columns (3)-(8), we improve upon the previous literature’s simulations by allowing for
behavioral effects of the Federal minimum wage increase. At a conservative employment
elasticity of -0.1, the total net benefits from the minimum wage fall by 13.1 percent to $3.66
billion, but the distribution of benefits remains similar to that when no employment effects were
assumed: approximately 10.5 percent of benefits are received by workers in poor households.

At higher employment elasticities, net benefits fall substantially. An employment
elasticity of -0.3 reduces net benefits by 39.2 percent to $2.56 billion (column 4), and an
elasticity of -0.6 reduces net benefits by 78.1 percent to $0.921 billion (column 5). Atan
employment elasticity of -1.0, net benefits are actually negative: the income losses to those who
lose their jobs are greater than the income gains to those who remain employed and have their
wages and incomes boosted.

We estimate the “turning point” employment elasticity where equation (4) equals zero to

be -.077 (column 8). While an employment elasticity of -0.77 is large relative to the consensus
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estimates in the literature, a few studies have found estimates as large for less-educated single
mothers (Sabia, 2008c) and young dropouts (Burkhauser, Couch, and Wittenberg, 1996b; Sabia
and Burkhauser, 2008). Each of these groups of low-skilled workers is more likely to be poor
than other minimum wage workers (i.e. teenagers); thus, it is not improbable to imagine that
benefits of minimum wage increases for poor workers could be quite small, or even negative.
When we compare the distribution of benefits from the current proposal at an assumed
employment elasticity of -0.3 (Table 9, columns 1-2) to the distribution of benefits of the last
increase (Table 9, columns 3-4), we find that the benefits from the new proposal are even less
well targeted than the last. Approximately 14.0 percent of the simulated monthly net benefits of
the last increase went to workers in poor families compared to 10.5 percent of the benefits from
the Obama proposal. The “turning point” elasticity of the last Federal minimum wage increase is

-0.81 (column 5), comparable to the current proposal.

V. Conclusions

This study examines the effect of recent minimum wage increases on state poverty rates,
and compares the target efficiency of the last Federal minimum wage increase from $5.15 to
$7.25 per hour to the target efficiency of a newly proposed hike from $7.25 to $9.50 per hour.
Our results show that recent minimum wage increases between 2003 and 2007 had no effect on
state poverty rates. Moreover, Barack Obama’s proposal to raise the Federal minimum wage to
$9.50 per hour is unlikely to be any better at reducing poverty because (i) many poor workers
(48.9 percent) already earn hourly wages greater than $9.50 per hour, (ii) most workers (89.0
percent) who are affected are not poor, and (iii) the minimum wage increase is likely to cause

adverse employment effects for poor workers. Our evidence also suggests that the target
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efficiency of Federal minimum wage increases is not improving, and may actually be worsening.
When compared to the last Federal increase, the current proposal appears even less target
efficient; 14.0 percent of the benefits of the last increase were received by poor workers
compared to 10.5 percent from the current proposal. At an employment elasticity of -0.3 for
minimum wage workers, we forecast that nearly 1.5 million jobs to low-skilled workers will be
lost if the Federal minimum wage is raised to $9.50 per hour, including 178,000 jobs held by
poor workers. And at employment elasticities greater than -0.77, we estimate that net monthly
benefits from the minimum wage increase will actually become negative.

While raising the Federal minimum wage is an increasingly ineffective anti-poverty
strategy, expansions in the Earned Income Tax Credit (EITC) program may be a promising
alternative for several reasons. First, because eligibility is based on family income rather than a
wage rate, the benefits are much more likely to be received by workers in poor families
(Congressional Budget Office, 2007; Burkhauser & Sabia, 2007; Burkhauser, Couch, & Glenn,
1996b). Thus, most of the 48.9 percent of poor workers who earned hourly wages greater than
$9.50 per hour in March 2008 would not gain from the Obama proposal, but could gain from
expansions in the EITC. Second, because the costs of the EITC are not directly borne by
employers, expansions in wage subsidies do not cause adverse labor demand effects. In fact, a
large body of empirical literature finds that expansions in the EITC increase employment among
low-skilled single mothers (Hotz & Scholz, 2003; Eissa & Hoynes, 2005; Meyer & Rosenbaum,
2001; Ellwood, 2000; Grogger, 2003; Meyer & Rosenbaum, 2000; Hotz et al., 2002; Eissa &
Liebman, 1996). Given that employment is an important anti-poverty mechanism and wage

subsidies can increase income to the working poor, expansions in the EITC may be a more
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effective means of aiding poor workers than increasing the Federal minimum wage. Senator
Obama has, in fact, called for such an expansion:

“In both the Illinois State Senate and the U.S. Senate, Obama has championed efforts to
expand the EITC, which is one of the most successful anti-poverty programs to date. As
president, Obama will reward work by increasing the number of working parents eligible
for EITC benefits, increasing the benefit available to parents who support their children
through child support payments, and reducing the EITC marriage penalty which hurts
low-income families. Under the Obama plan, full-time workers making minimum wage
would get an EITC benefit up to $555, more than three times greater than the $175
benefit they get today. If the workers are responsibly supporting their children on child
support, the Obama plan would give those workers a benefit of $1,110.”
(BarackObama.com, 2008)

We conclude that such a proposal to expand the Federal EITC would be a far more effective

way to help poor workers than another increase in the minimum wage.

21



REFERENCES

Abowd, J., Kramarz, F., Lemieux, T., and Margolis, D. (1999). Minimum wage and youth
employment in France and the United States. In David G. Blanchflower and Richard
Freeman, eds. Youth Unemployment and Employment in Advanced Countries. Chicago:

University Chicago Press, 427-472.

Aaronson, D. and French, E. (2006). Output prices and the minimum wage. Employment

Policies Institute, Available at: http://www.epionline.org/studies/aaronson_06-2006.pdf.

(Retrieved: April 20, 2008).

Aaronson, D. and French, E. (2007). Product market evidence on the employment effects of the

minimum wage. Journal of Labor Economics, 25, 167-200.

Associated Press-AOL News. (2006). PollingReport.com: Work. Available at:

http://www.pollingreport.com/work.htm (Retrieved April 20, 2008).

Baker, M., Benjamin, D., and Stranger, S. (1999). The highs and lows of the minimum wage
effect: A time-series-cross-section study of the Canadian law. Journal of Labor

Economics 17(2), 318-350.

BarackObama.com. 2008. “Barack Obama: Fighting Poverty and Creating a Bridge to the
Middle Class,” Accessed: September 20, 2008. Available at:

http://www.barackobama.com/issues/pdf/FactSheetPoverty.pdf

22



Burkhauser, R.V., Couch, K.A., and Glenn, A.J. (1996). Public policies for the working poor:
The earned income tax credit versus minimum wage legislation. in Solomon W. Polachek

(Ed.), Research in Labor Economics, 15, 65-109.

Burkhauser, R.V., Couch, K.A., and Wittenburg, D.C. (2000a). A reassessment of the new

economics of the minimum wage. Journal of Labor Economics 18(4), 653-681.

Burkhauser, R.V., Couch, K.A., and Wittenburg, D.C. (2000b). Who minimum wage increases
bite: An analysis using monthly data from the SIPP and CPS. Southern Economic

Journal, 67(1), 16-40.

Burkhauser, R.V. and Finegan, T.A. (1989). The minimum wage and the poor: The end of a

relationship. Journal of Policy Analysis and Management, 8, 53-71.

Burkhauser, R.V. and Sabia, J.J. (2007). The effectiveness of minimum wage increases in

reducing poverty: Past, present, and future. Contemporary Economic Policy, 25(2), 262-

281.

Campolieti, M., Gunderson, M., and Riddell, C. (2006). Minimum wage impacts from a

prespecified research design: Canada 1981-1997. 45(2), 195-216.

23



Campolieti, M., Fang, T., and Gunderson, M. (2005). Minimum wage impacts on youth

employment transitions, 1993-1999. Canadian Journal of Economics, 38(1), 81-104.

Card, D. and Krueger, A.B. (1992). The effect of the minimum wage on the fast food industry.

Industrial and Labor Relations Review, 46, 6-21.

Card, D. and Krueger, A.B. (1994). Minimum wages and employment: A case study of the fast-

food industry in New Jersey and Pennsylvania. American Economic Review, 84, 772-793.

Card, D. and Krueger, A.B. (1995). Myth and measurement: The new economics of the minimum

wage. Princeton, NJ: Princeton University Press.

Card, D., Katz, L., and Krueger, A. (1994). Comment on David Neumark and William Wascher,
“Employment effects of minimum wages and subminimum wages: Panel data on state

minimum wage laws”. Industrial and Labor Relations Review, 48, 487-496.

Clinton, H.R. (2006, July 26). Senator Clinton Reiterates Call to Tie Increasing the Minimum
Wage to Congressional Pay Increases.

http://clinton.senate.gov/news/statements/details.cfm?id=257945 ; Retrieved April 20,

2008.

Congressional Budget Office (CBO). (2007). Response to a request by Senator Grassley about
the effects of increasing the federal minimum wage versus expanding the earned income

24



tax credit. Available at: http://www.cbo.gov/ftpdocs/77xx/doc7721/01-09-

MinimumWageEITC.pdf ; Retrieved April 20, 2008.

Couch, K.A. and Wittenburg, D.C. (2001). The response of hours of work to increases in the

minimum wage. Southern Economic Journal, 68(1), 171-177.

Currie, J. and Fallick, B.C. (1996). The minimum wage and the employment of youth: Evidence

from the NLSY. Journal of Human Resources, 31, 404-428.

Deere, D., Murphy, K.M., and Welch, F. (1995). Reexamining methods of estimating minimum

wage effects: Employment and the 1990-1991 minimum wage hike. American Economic

Association Papers and Proceedings, 85, 232-237.

Eissa, N. and Liebman, J. (1996). Labor supply response to the earned income tax credit.

Quarterly Journal of Economics, 111, 605-37.

Eissa, N.O. and Hoynes, H.W. (2005). Behavioral responses to taxes: Lessons from the EITC

and labor supply. NBER Working Paper No. 11729.

Ellwood, D. (2000, December). The Impact of the earned income tax credit and social policy

reforms on work, marriage, and living arrangements. National Tax Journal, 53(4), Part 2.

25



Gundersen, C. and Ziliak, J.P. (2004). Poverty and macroeconomic performance across space,

race, and family structure. Demography, 41(1), 61-86.

Hamermesh, D.S. (1995). Review symposium: Myth and measurement: The new economics of

the minimum wage. Industrial and Labor Relations Review, 48, 835-838.

Hotz, J.V., Charles Mullin, and John Karl Scholz. (2002).The earned income tax credit and the

labor market participation of families on welfare. Mimeo, UCLA.

Hotz, J.V. and Scholz, J.K. (2003). The earned income tax credit in Robbert Moffitt, (Ed.),
Means-tested transfer programs in the United States. Chicago: University of Chicago

Press.

Kennedy, T. (2005, May). Senator Kennedy offers Minimum Wage Act of 2005. Available at:

http://kennedy.senate.gov/~kennedy/statements/05/05/2005518409.html ; Retrieved:

April, 20, 2008.

Kerry, J. (2004). Third Presidential Debate (quoted in AP article, “Candidates Differ Starkly on

Women’s Wage Issues,” Available at:

http://www.womensenews.com/article.cfm/dyn/aid/2037; (Retrieved April 20, 2008).

26



Leigh, A. (2007). Does Raising the Minimum Wage Help the Poor? Economic Record 83(263),

432-445.

Meyer, B. and Rosenbaum, D. (2000, December). Making single mothers work: Recent tax and

welfare policy and its effects. National Tax Journal, 53(4), Part 2.

Meyer, B. and Rosenbaum, D. (2001). Welfare, the earned income tax credit, and the labor

supply of single mothers. Quarterly Journal of Economics, 116(3).

Moffitt, R. (1992). Incentive effects of the U.S. welfare system: A review. Journal of Economic

Literature, 30, 1-61.

Neumark, D. (2001). The employment effects of minimum wages: Evidence from a prespecified

research design. Industrial Relations, 40(1), 121-144.

Neumark, D. and Wascher, W. (1992, October). Employment effects of minimum and
subminimum wages: Panel data on State minimum wage laws. Industrial and Labor

Relations Review, 46, 55-81.

Neumark, D. and Wascher, W. (2001). Using the EITC to help poor families: New evidence and

a comparison with the minimum wage. National Tax Journal, 54 (3), 281-317.

27



Neumark, D. and Wascher, W. (2002). Do minimum wages fight poverty. Economic Inquiry,

40(3), 315-333.

Neumark, D. and Wascher, W. (2004). Minimum wage, labor market institutions, and youth
employment: A cross-sectional analysis. Industrial and Labor Relations Review, 57 (2),

223-248.

Neumark, D., Schweitzer, M., and Wascher, W. (2004). Minimum wage effects throughout the

wage distribution. Journal of Human Resources, 39(2), 425-450.

Neumark, D., Schweitzer, M., and Wascher, W. (2005). The effects of minimum wages on the

distribution of family incomes: A non-parametric analysis. Journal of Human Resources,

40(4), 867-894.

Neumark, D., and Wascher, W. (2007). Minimum wages and employment. Foundations and

Trends in Microeconomics, 3(1-2), 1-182.

Neumark, D. (2007). Minimum wage effects in the post-welfare reform era. Employment

Policies Institute.

Page, M., Spetz, J., and Millar, J. (2005). Does the minimum wage affect welfare caseloads?

Journal of Policy Analysis and Management, 24(2), 273-295.

28



Partridge, M. and Partridge, J. (1999). Do minimum wage hikes reduce employment? State-
Level evidence from the low-wage retail sector. Journal of Labor Research, 20(3), 393-

413.

Sabia, Joseph J. (2008a). “Minimum Wages and the Economic Wellbeing of Single Mothers,”

Journal of Policy Analysis and Management (Forthcoming).

Sabia, Joseph J. (2008b). “The Effects of Minimum Wage Increases on Retail Employment: New

Evidence from Monthly CPS Data,” Journal of Labor Research (Forthcoming).

Sabia, Joseph J. (2008c). “Identifying Minimum Wage Effects in State Panels: Evidence from

the Current Population Survey,” Industrial Relations (Forthcoming).

Welch, F.R. (1995). Review symposium: Myth and measurement: The new economics of the

minimum wage. Industrial and Labor Relations Review, 48, 842-849.

Williams, N. (1993). Regional effects of the minimum wage on teenage employment. Applied

Economics, 25, 1517-1528.

29



Table 1. Estimates of Relationship Between the Minimum Wage and Log of State Poverty Rates, 2003-2007

Poverty Rate Poverty Rate Poverty Rate
(INR< 1.0) (INR< 1.25) (INR<1.5)
Overall Workers  Overall Workers  Overall Workers
@) 2 (€)) 4 () (6)
Log (minimum wage) -0.052 -0.020 -0.016 -0.013 0.004 0.045
(0.146)  (0.203)  (0.104) (0.186) (0.132)  (0.196)
Prime-age male unemployment rate 1.71%* 1.52%* 1.52%* 1.59%* 0.748 0.560
(0.754)  (0.901)  (0.025) (0.779) (0.599)  (0.658)
Log (average adult wage rate) -0.103 -0.025 -0.072 -0.010 -0.21 0.013
(0.121)  (0.155)  (0.101)  (0.136) (0.090)  (0.107)
Percentage of individuals aged 54-64 0.558 0.059 0.013 -0.933 0.447 -0.487
(1.00) (1.11) (0.780)  (1.06)  (0.645)  (0.836)
Percentage of individuals aged 16-24 2.18%#* 3 AQHkE 1.23% 2.20%* 0.529 0.989
(0.681)  (1.26) (0.672)  (1.03)  (0.540)  (0.695)
State Effects? Y Y Y Y Y Y
Year Effects? Y Y Y Y Y Y
Mean of Dependent Variable 0.108 0.059 0.144 0.067 0.183 0.093
N 225 255 255 255 255 255

*** Indicates significance at the 1 percent level ** Indicates significance at the 5 percent level
* Indicates significance at the 10 percent level

Source: Computed by the authors.

Notes: The poverty rate is calculated using family income and the family size-adjusted poverty line.

Adult wage measures and unemployment rates are calculated for those aged 25-54.

All regressions are weighted by the relevant population of workers and standard errors are corrected for clustering on the state.
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Table 2. Wage Distribution of All Workers in 2008 by Income-to-Needs Ratio of Their Household

Hourly Wage Categories ®

Percent of
Workers
Percent Earning More
$0.01to $5.70to $7.25to0 $9.50to $12.00to  $16.00 of All than $5.70 and
Income-to-Needs Ratio $5.69 $7.24 $9.49 $11.99 $15.99 andover  Total Workers Less Than $9.49
Less than 1.00 5.7 12.7 32.7 19.5 15.5 13.9 100.0 4.4 11.0
1.00to 1.24 2.3 10.1 32.1 22.1 19.7 13.8 100.0 2.6 6.1
1.25to 1.49 6.1 104 30.7 22.5 19.2 11.2 100.0 2.5 59
1.50 to 1.99 3.6 6.7 30.0 20.2 21.7 17.8 100.0 6.4 13.3
2.00 to 2.99 2.8 54 17.2 19.6 28.2 26.7 100.0 16.3 21.2
3.00 or above 1.4 2.8 8.2 8.9 17.6 61.1 100.0 67.8 42.5
Whole Category Share® 2.1 4.3 13.3 12.5 19.6 48.2 100.0 100.0 100.0

Notes:

“Hourly wage rates are based on a direct question concerning earnings per hour on their current primary job. All income data used to
calculate income-to-needs ratios come from retrospective information from the previous year because that is the period for which it is
reported. Wages are in 2008 dollars.

®Share of all workers with wage earnings in each category

Source: Estimated from the outgoing rotation group of the Current Population Survey, March 2008.
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Table 3. Wage Distribution of All Workers in 2007 by Income-to-Needs Ratio of Their Household

Hourly Wage Categories ®

Percent of Percent of
Workers Workers
Earning More Earning More
Percent than $4.99 than $5.70 and
$0.01to $5.00to0 $5.15t0 $7.25t0 $9.00to  $15.00 of All and Less Less Than
Income-to-Needs Ratio  $4.99 $5.14 $7.24 $8.99 $1499 andover Total Workers Than $7.25 $9.49 in 2008
Less than 1.00 6.0 1.2 21.9 23.6 37.1 10.3 100.0 4.6 15.1 11.0
1.00 to 1.24 34 1.1 14.3 24.6 48.3 8.3 100.0 2.3 54 6.1
1.25t0 1.49 1.7 0.9 16.0 20.3 44.5 16.6 100.0 2.7 6.8 5.9
1.50 to 1.99 3.0 0.5 10.2 15.5 46.0 24.8 100.0 7.0 11.6 13.3
2.00 to 2.99 1.0 0.5 8.1 11.8 43.6 35.0 100.0 16.6 21.7 21.2
3.00 or above 0.9 0.2 3.8 6.0 24.8 64.4 100.0 66.8 394 42.5
Whole Category Share” 1.4 0.3 6.4 9.3 31.1 51.6 100.0 100.0 100.0 100.0
Notes:

“Hourly wage rates are based on a direct question concerning earnings per hour on their current primary job. All income data used to
calculate income-to-needs ratios come from retrospective information from the previous year because that is the period for which it is

reported. Wages are in 2007 dollars.

®Share of all workers with wage earnings in each category
Source: Estimated from the outgoing rotation group of the Current Population Survey, March 2007.
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Table 4. Demographic Characteristics of Workers Affected by Past and Future Increases in the Federal Minimum
Wage: Family Type and Gender?

Family Type Total (%) Male (%) Female (%) Total (%) Male (%) Female (%)
Obama Proposal Last Federal Increase
Not highest-earner in family 50.2 20.0 30.2 56.6 239 32.7

Highest-earner, unmarried female,

children under 18 years old in family 1.1 h 1.1 12.0 h 12.0
Highest-earner, unmarried male,

children under 18 years old in family 38 38 - 38 38 N
Highest-earner, married with

children under 18 years old in family 93 31 4.2 6.7 2.8 3.9
Highest-earner, family size greater

than 1, no children 10.5 4.7 59 7.5 34 5.1
Highest-earner, family size equal to 1 12.9 6.4 6.5 10.3 5.5 4.8
Whole Category Share 100 42.1 57.9 100 41.5 58.5

Notes:

*The first three columns (“Obama Proposal”) consists of a weighted sample of workers that includes all non-military, non-self employed workers
who earned between $5.70 and $9.49 per hour in March 2008, based on the March 2008 CPS outgoing rotation group. The final three columns
(“Last Federal Increase”) consists of weighted sample of workers that includes all non-military, non-self employed workers who earned between
$5.00 and $7.24 per hour in March 2007, based on the March 2007 CPS outgoing rotation group.
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Table 5. Demographic Characteristics of New York Workers Affected by Past and Future Increases in the
Federal Minimum Wage: Age, Race, and Gender®

Non- . Non- .

papcron AL e Foe e Ve ol el P wmie Yo
Obama Proposal Last Federal Increase

Age 16to 19 16.7 7.6 9.2 2.7 14.0 28.0 129 15.1 3.0 24.9
Age 20 to 25 245 12.0 12.5 4.8 19.6 224 9.9 12.5 5.0 17.4
Age 26 to 39 27.6 12.1 15.5 8.4 19.2 25.9 9.5 16.4 7.3 18.6
Age 40+ 31.2 105 207 7.3 24.0 23.8 9.2 15.6 6.5 17.3
Whole Category
Share® 100 42.1 579  23.2 76.8 100 41.5 58.5 21.8 78.2
Notes:

*The first three columns (“Obama Proposal”) consists of a weighted sample of workers that includes all non-military, non-self employed workers
who earned between $5.70 and $9.49 per hour in March 2008, based on the March 2008 CPS outgoing rotation group. The final three columns
(“Last Federal Increase”) consists of weighted sample of workers that includes all non-military, non-self employed workers who earned between
$5.00 and $7.24 per hour in March 2007, based on the March 2007 CPS outgoing rotation group.
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Table 6. Simulated Employment Losses of Proposed Federal Minimum Wage Increase to $9.50 per Hour, by Household
Income-to-Needs Ratio®”

Percent of
Workers Employment Employment Employment Employment
. Number of . - . )
Earning More Workers in Losses In Losses In Losses In Losses In Percent of
than $5.70 and thousands thousands thousands thousands thousands  Total Job Loss
Less Than (e=-0.1) (e=-0.3) (e =-0.6) (e=-1.0)
$9.49*°
1) (2) 3) 4) (5) (6) (7)
Income-to-Needs Ratio
Less than 1.00 11.0 2,451 59.3 177.9 355.8 593 12.1
1.00 to 1.24 6.1 1,355 294 88.2 176.4 294 6.0
1.25t0 1.49 5.9 1,304 28.7 86.1 172.2 287 5.9
1.50 to 1.99 13.3 2,960 60.8 182.4 364.8 608 12.4
2.00 to 2.99 21.2 4,731 103.2 309.6 619.2 1,032 21.0
3.00 or above 42.5 9,462 208.0 624 1,248 2,080 42.5
Total 100.0 22,263 489.5 1,469 2,937 4,895 100.0

Notes:

"Hourly wage rates are based on a direct question concerning earnings per hour on their current primary job. All income data used to

calculate income-to-needs ratios come from retrospective information from the previous year because that is the period for which it is reported.
Wages are in nominal dollars. Sample restricted to 16-64 year-olds who report positive weeks and weekly hours worked in previous year.
®This wage category corresponds to March 2008.
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Table 7. Simulated Employment Losses from the Last Federal Minimum Wage Increase to $7.25 per
Hour, by Household Income-to-Needs Ratio®”

Percent of
Wprkers Number of Employment
Earning More Workers in Losses In Percent of
than $5.00 and thousands thousands Total Job Loss
Less Than (e =-0.3)
$7.25 in 2007*°
(H 2 3 4)
Income-to-Needs Ratio
Less than 1.00 15.1 1,281 59.9 15.3
1.00 to 1.24 5.4 456.6 24.4 6.2
1.25t0 1.49 6.8 578.3 22.2 5.7
1.50 to 1.99 11.6 988.5 48.1 12.3
2.00 to 2.99 21.7 1,844 79.8 204
3.00 or above 39.4 3,347 157.0 40.1
Total 100.0 8,496 391.5 100.0

Notes:

“Hourly wage rates are based on a direct question concerning earnings per hour on their current primary job.

All income data used to calculate income-to-needs ratios come from retrospective information from the previous
year because that is the period for which it is reported. Wages are in nominal dollars. Sample restricted to 16-64
year-olds who report positive weeks and weekly hours worked in previous year.

°This wage category corresponds to March 2007.
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Table 8. Simulated Monthly Net Benefits from Proposed Federal Minimum Wage Increase to $9.50, by Household
Income-to-Needs Ratio®”

Net Benefits % Net Net Benefits Net Benefits % Net Net Benefits Net Benefits Net Benefits in
in Billions $§  Benefits in Billions $ in Millions $ Benefits in Millions $ in Millions $ Millions $
(e=0) (e=0) (e=-0.1) (e=-0.3) (e=-0.3) (e =-0.6) (e=-1.0) (e=-0.77°
€)) (2 3) 4) &) (6) @) ®

Income-to-Needs Ratio

Less than 1.00 0.445 10.6 0.386 0.269 10.5 0.0932 -0.141 -0.005
1.00 to 1.24 0.288 6.8 0.251 0.177 6.9 0.0648 -0.0842 0.002
1.25t0 1.49 0.273 6.5 0.238 0.168 6.5 0.0632 -0.0768 0.004
1.50 to 1.99 0.596 14.2 0.520 0.368 14.1 0.140 -0.164 0.012
2.00 to 2.99 0.885 21.0 0.769 0.536 21.0 0.186 -0.280 -0.010
3.00 or above 1.72 40.9 1.50 1.05 41.0 0.374 -0.528 -0.004
Total 421 100.0 3.66 2.56 100.0 0.921 -1.27 0.000
Notes:

*Expected benefits are calculated as the weighted sum of (1-p)($9.50-w)H - pwH for each minimum wage worker, where p is the
probability of job loss from the minimum wage hike, [($9.50-w)/w]e, w is the worker's hourly wage rate, H is monthly hours worked,
and e is the employment elasticity.

°The analysis uses data from the outgoing rotation groups of the March 2008 CPS. A minimum wage worker is defined as earning
between $5.70 and $9.49 per hour in March 2008. Sample restricted to 16-64 year-olds who report positive weeks and weekly hours
worked in previous year.

“The break-even elasticity is -0.7683.
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Table 9. Comparison of Simulated Monthly Net Benefits from Proposed Federal Minimum Wage Increase to the last Federal
Minimum Wage Increase, by Household Income-to-Needs Ratio®”

Net Benefits in % Net Ngt B enefits in % Net Benefits N'et B enefits in
o Millions $ from Millions $ from
Millions $ from Benefits from from Last
Last Federal Last Federal
Obama Proposal Obama Proposal Increase Federal Increase Increase
(e=-0.3) (e=-0.3) (c=-03) (e=-0.3) (e=-081)
€9) (2) 3 4) )
Income-to-Needs Ratio
Less than 1.00 0.269 10.5 0.073 14.0 0.000
1.00to 1.24 0.177 6.9 0.026 5.0 -0.001
1.25t0 1.49 0.168 6.5 0.034 6.5 0.001
1.50to 1.99 0.368 14.1 0.074 14.2 0.000
2.00 to 2.99 0.536 21.0 0.117 22.4 0.002
3.00 or above 1.05 41.0 0.198 37.9 -0.003
Total 2.56 100.0 0.522 100.0 0.000

Notes:

“Expected benefits from last Federal minimum wage increase are calculated as the weighted sum of (1-p)($7.25-w)H - pwH for

each minimum wage worker, where p is the probability of job loss from the minimum wage hike, [($7.25-w)/w]e, w is the worker's
hourly wage rate, H is monthly hours worked, and e is the employment elasticity.

®The analysis uses data from the outgoing rotation groups of the March 2007 CPS. A minimum wage worker is defined as earning
between $5.00 and $7.24 per hour in March 2007. Sample restricted to 16-64 year-olds who report positive weeks and weekly hours
worked in previous year.

“The break-even elasticity is -0.8045.
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